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Whole Person Assessment—Work Importance 

The Work Values Assessment helps 
individuals identify occupations that 
they may find satisfying based on the 
similarity between their work values 
and the characteristics of occupa-
tions. 

ASSESSING WORK VALUES 

OVERVIEW: 
The Work Values assessment evaluates an individual’s occupa-
tional work values or what he/she thinks is important at work. 
Work Values serves as a valuable piece of self-knowledge and 
career awareness by helping individuals identify work needs and 
values important to them in their ideal job. 
In addition it links participants to the entire 
world of work via the 900 plus occupations 
found in the O*NET database. 
 
Work Values is based on the Theory of Work Adjustment which 
was originally developed at the University of Minnesota. This the-
ory states that people derive satisfaction from their work and 
adjust to their work when: 

1. They have the necessary skills and abilities to perform the 
job well.  

2. The job in turn satisfies important needs and values of the 
worker, such as giving recognition and a safe and comfort-
able place to work. 

 
There are 21 work needs addressed in the Work Values Assess-
ment. The Work Values Assessment is a computerized (network 
or stand-alone) assessment and career exploration tool that is 
self administered on a computer. The assessment measures 6 
types of work values: 
 

Achievement Relationships 
• Ability Utilization • Co-Workers 
• Achievement • Moral Values 
  • Social Service 
Independence  
• Autonomy Working Conditions 
• Creativity • Activity 
• Responsibility • Compensation 
  • Independence 
Recognition  • Security 
• Advancement • Variety 
• Authority • Working Conditions 
• Recognition 
 
Support 
• Company Policies and Practices 
• Supervision, Human Relations 
• Supervision, Technical  

 
 
Work Values results should be used for career exploration and 
vocational counseling purposes only. Results are designed to 
assist clients in identifying their work values (i.e., what is impor-
tant to them in an occupation) and in using them to identify oc-
cupations that may satisfy their work values. 

ASSESSMENT PROCESS: 
Step 1. The individual is presented with a set of 5 value 
statements that need to be rated hierarchically. The individ-
ual clicks on the statement that he/she feels is most im-

portant and a “1” appears in front of the statement. Next, the 
individual clicks on the 2nd most important statement and a “2” 
appears.  After the 
individual ranks 
the rema in ing 
three statements, 
he/she can mod-
ify any of the 
ratings or move to 
the next set of 5 
statements.  The 
individual will see 
21 sets of state-
ments. 
 
 
 

Step 2. The individual 
is presented with list of 
all value statements 

and is asked to rate 
whether or not the work 
value is important or not, 
independent of the other 
work value statements. 
After the two steps are 
completed the individual 
can view and print reports. 
Within the reports it is pos-
sible for the individual to 
explore different jobs in 
different job zones.  Sum-
mary and detail reports are 
available for the jobs.  In 
addition more than 440 
career videos can be 
viewed. 



Reports: Work Values 

Free Demo 
To request demo software, call 888-783-2283 and request a demonstration DVD.  The 
demonstration software is the complete program and valid for 15 consecutive days. 

The results are shown as a 
score for each of the 6 work 
values in the Work Impor-
tance Profiler. A detail report is 
available for a further break-
down of the scores. Based on 
these results, an individual 
can explore those jobs that 
are recommended in the 
different Job Zones. 
 
Reports can be generated by 
the test administrator or the 
client/student. All test ques-
tions were validated by the 
US Department of Labor 
(reliability and validity studies 
are available).  

detail report explore O*NET 

All recommendations are based upon results of the assessment.  Those jobs with the highest 
recommendation have the O*NET code shown in green. An individual can explore jobs in the 
same Job Zone or higher zones. If an individual is in Job Zone 2 and plans to advance in the 
future, he/she can see what new options are available due to the increase in training or experi-
ence. Further job exploration can be completed using the O*NET links on the report. In addition, 
some of the occupations have a 1-2 minute video available for viewing. 
 
The reports serve to help the individual identify their best matches in any of the 5 Job Zones. In 
addition, the reports serve as a spring board for further in depth career exploration. The reports 
are active which means that the individual can click on any of the recommendation and are 
immediately connected to the exact location in O*NET that corresponds to their selection. Further 
exploration can take place if they select the video icon which will launce a brief video that deals 
with the selected job. 
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