Score Report

Thank you for taking this test.

For interpretation of your test score, please contact your Test Administrator.
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When starting work at a new job, it is important to fully read the employee
regulations give to you during your orientation. Understanding these regulations
is vital to yoru success in the coporate world. Failing to do so can lead to
uncomfortable situations where office portocol is accidentally voileted. this not

only hampers company efficiency, but



Original Passage :

When starting work at a new job, it is important to fully read the employee
regulations given to you during your orientation. Understanding these regulations
is vital to your success in the corporate world. Failing to do so can lead to
uncomfortable situations where office protocol is accidentally violated. This not
only hampers company efficiency, but can make a negative first impression with
your co-workers. Although appropriate behavior is typically touched on during the
orientation process, it is best to enter a new situation with all the knowledge you
need to succeed. If you are unsure of your company?s policies, a quick visitation
to the Human Resources Department can clear up any questions you may have
concerning suitable conduct.

Test Description

The Typing Speed test measures the speed and accuracy of a user's typing. The test presents the
user with a passage which he/she must type as accurately and quickly as he/she can. This test
should be given to anyone whose typing speed needs to be measured.

A score of 0 on the Raw Words per Minute, Mistakes, and Adjusted Words per Minute indicates
that the test taker did not follow the passage closely enough for an accurate score to be
determined.

® Test takers, please contact your test administrator or recruiter for scoring guidelines.
® Administrators, please refer to the Scoring Guidelines page within the Resources section of your
Administration Center for scoring guidelines.

Please click here to close this window.



