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The Whole Person Assessment (WPA) output:
¢ Profiles for each assessment (Abilities, Interest,

Who
Person
Assessment

matches to the O*NET database

Explanations for each assessment

Explanations of the 5 Job Zones (select relevant
Zone)

View recommended jobs/occupations

View videos (400+) on the selected jobs

Career Planning
The First Step to Success

Abilities Profiler

potential plus many other dimensions

Reports
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Work Importance) with scores that are the basis for

Explore jobs in the O*NET database in order to find
in-depth job information, wage information, growth

Abilities Profiler Report
The Abilities Profiler is an
aptitude test featuring 6

the test administrator or the

the assessments. All test
questions were validated by

CORRLCT POSSHLE

are available).

assessments. All reports have
the same layout for continuity.
Reports can be generated by

client/student. Definitions are

available for each dimension of

the US Department of Labor
(reliability and validity studies

~

mrecommendations are \

based upon the selected Job
Zone. If an individual is in Job
Zone 2 and plans to advance
in the future, he/she can see
what new options are available
due to the increase in training
or experience. Jobs highlighted
in green are the best matches
and represent the best place to
begin exploration. All
recommendations include the

O*NET title & code. /
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WPA System contains more than 400 career videos. The length of each video is

have been developed under the strictest guidelines relative to race, gender and age.

directly from:

. Reports by simply clicking on the video icon as shown above
e  Alphabetical listing

e Job Family listing (22)

L]

Job Zones listing (5)

.

approximately 1 to 2 minutes. The video is an exploration tool used to help the individual
decide if further exploration is the next step in the career planning sequence. All videos

The content for each video is based on O*NET Job titles. The videos can be accessed

/
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Interest Profiler Report
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ﬁe Interest Profiler is a \

computerized self-
assessment career
exploration tool that can help
clients discover the type of
work activities and
occupations that they would
like and find interesting.
Clients identify and learn
about broad interest areas
most relevant to them. The
assessment is compatible
with Holland’s R-I-A-S-E-C

structure.
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/The results are based upon six types of
occupational interests: realistic, investigative,
artistic, social, enterprising and conventional.

e

Matches can be made to over 900 jobs in the
O*NET database
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Work Importance Profiler
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ﬁhis Work Importance Profiler is a new
computerized self-assessment tool that allows
students/clients to focus on what is important to
them on a job. It helps identify occupations that
they may find satisfying, based on the similarity
between their work values and the characteristics
of the occupations. This assessment is based on
over 30 years of research by leading vocational
psychologists.
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WIP measures; achievement, independence,
recognition, relationships, support and working
conditions
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r Occupational Information Network .
O‘ne Exploration
Cnling G*N ET On L ne Dimensions
Descriptions
e Summaries
Updaied 2004 e Details
Summary Report for:
25-4031.00 - Library Technicians e Tasks
e Knowledge
Assgist hbranans by helping readers in the use of ibrary catalogs, dalabases, and indexes lo locste books and other matenals; and by e Skills
answernng questions thal require only brief consultation of standard reference, Compile records; sorl and shelve books, remove or repair o Abilities
damaged books; regisier patrans, check matenals in and out of the cieculation process Replace malensls in sheling area (slacks) or Work Activiti
fileg. Includes bookmobile drivers who operate bookmobiles or light trucks that pull traders to specric locations on a predetemmined ° ork Activities
schedule and assist with providing seraces in mobile libranes o Work
) Environment
Sample of rteported job titles: Library Technician, Library Associate, LTA (Library Technical Assistant), Library Specialist, Library Aida, e Job Zones
Library Clerk, Acquisitions Technician, Cataloging Technician, Circulation Technician, ILA (Intedibrary Loan Assistant)
- ¢ Interests
View report: f Summary Details Custam ¢ Work Styles
e T e Work Values
Tags | Knowledge | Shills | Abilisies | Wab Activifies | Wok Contest | dobZons | Inbiasts | Wok Shiles | Wok Values | Beliled Dooupationg | Wages & ¢ Related
Fifoenan Occupations
o Wages
Tasks
e Trends
= Reserve, crculaie, renew, and discharge books and olher matenals ° gearc.h Job
enings
# Enler and update patroens’ records an compulers .p 9
e Find employers
=10 S515l3 1o leach and ¢ cating matamals an 3 W g i = :
» Prowde assistance to leachers and students by locating matenals and helping to complele special projecis « Occupational
& Angwer routing reference inguines, and refer patrons neading further assistance (o ibranans Outlook
= Guide palrons in finding and using library resources, including reference materials, sudignsual equipment, computers, and
glectronic resources
# Train other staff, volunteers andlor student assistants, and schedule and supenise their work
= Sort books, publications, and ether fems accordimg to procedure and retum them to shelves, files, or olher designated storage
ATEES
= Conduct reference searches, using ponted matanals and in-house and anline databases \ /

Occupational Information Nebwork
A 0 e H
Links to: O-NET OnLine
e Career One-
Stop
Lagior anabvl data
e Career Info- Summary Report for:
Net 47-2073.02 - Operating Engineers
e Job Bank Operate several types of power construction equipmant, such as compressaors, pumps, hoists, demcks, cranes, shovals, tractors, scrapers, or motor graders to excavate, move and grade earth,
. erect structures, or pour concrete or other hard surface pavement. May repair and maintain egquipment in addition 1o other duties
e Service
Locator View report | Sumimary Details Custom
o Occupational Lads | Kopwiados | Ml | Ablitiss | Wok Activities | WesContet | JobZons | lofuests | WekValuss | Ratated Occusations | Wagas & Emplosmant | Additicoal infermation
Information Tasks
°
IndUStry ) * Adusis handwheels and depresses pedals to drve machines and contral attachments, such as blades, buckets, scrapers, and swing booms
Information » Tums valves 1o cantrol air and water outpul of compressors and pumps
e Career Tools * Repairs and mamtaine aquipment
° State Badkto bop
Information Knowledge
Mechanical — Knowledge of machines and teols, including their designs, uses, repair, and maintenanca
Building and Constiuction — Knowledge of matenals, methods, and the tools invobeed in the construction or repair of houses, buldings, or other structures such as highways and roads
Badkto bop
Skills
Operation and Contial — Contealling operations of eguipmeant of ystams
Equipment Mainten — Pedorming routine maintenance on equipment and determining when and what kind of maintenance is needed
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